=, ROLE RESPONSIBILITIES ASSESSMENT

For Power Differential Relationships

Please self-reflect 1-10 scale (10 being high, 1 being low, and U for “I don’t know.”)
Setting and maintaining appropriate boundaries

- role

- physical/sexual/touch
Protecting trust and being trustworthy
Creating needed safety
Staying in charge
Holding the larger frame of perspective & wholeness
Being sensitive to your impact
Inviting and being non-defensively responsive to feedback
Keeping your own personal life in the background
Tracking and attending to the relationship
Resolving difficulties & being accountable (150 % principle)
Making assessments
Keeping appropriate records
Using supervision well
Self-reflecting, learning, and self-correcting
Tracking for power-blind-spots and mediating them

Value of Power Differential Personal Opportunities for Up-Power Role
¢ 150% principle ¢ Opportunity to do considerable soul work
e Assigned responsibilities e Being of service
e Safety e Practice in being increasingly accountable
e Appropriate boundaries and wise
e Larger frame e Opportunity to protect, resolve, repair
e Wisdom, Skill, Experience ¢ Opportunity to promote well-being and the
¢ Assessment and productivity common good
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